
FY 2021/22 ANNUAL HIGHLIGHTS

WE GREW!
OUR PROGRAMS SERVED 

704 FAMILIES 

Parents As Teachers grew by 
15% with Parenting Forward 

(Teen Parenting) attributing 

to this growth with a 13%.
increase in their enrollment 
FY22:103/FY21:89 
Current enrolled:106

Mobile Family Coaching 
maintained its 
enrollment numbers
year/year. 
FY22:106/FY21:109 
Current enrolled:106

Fathers in Action enroll-

ment grew by 78%
FY22:57/FY21:32 
Current enrolled:59

infants,toddlers,  moms & dads

Nurse-Family Partnership

NFP awarded Medicaid funding 
to expand into Elmore, Chilton, 
Lee & Pike counties

NFP in Russell & Autauga are 
now at full capacity with a waiting list

NFP was recognized at the 
Autauga Children’s Policy 
Council for their work with 
families in Autauga County

NFP Autauga was selected by 
the Children’s Policy Council to 
lead the Alabama Campaign 
to Grade Level Literacy 
Program with NFP clients

Added 2 new nurses (Autauga/Montgomery) 

NFP team attended the National NFP Sym-
posium and the Maternal Health Summit in 
Birmingham

Nurse Supervisors completed Facilitating At-
tuned Interactions (FAN) Training to improve 
reflective practice 

Social Support Services

10 staff attended FAN training.  Using 
the FAN approach deepen Trauma-
Informed Care for Infants, Toddlers &    
Families

Enrollment for PAT & MFC combined      
increased 13%

2 staff completed Mental Health First 
Aid Training

Mental Health Services

More than 80 Gift of Life 
moms and dads received 
services from GOL Licensed 
Clinical Provider Articia 
Hunter  ○  A series of group 
sessions on mental health 
were conducted for 
COPE Crisis Pregnancy’s 
E.M.P.O.W.E.R Program. 

Nurse-Family Partner-
ship maintained its 

enrollment numbers: 

FY22:186/FY21:188 
Current enrolled:186
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OUR No. 1# SUPPORTERS! - Our 2021-2022 Board of Directors

Fathers in Action
Enrollment increased by 50%
FIA hosted its first events: Family Feud 
Battle of the Parent in March 2022 (dads 
won the contest) & Father’s Day and 
Men’s Health Month events in June 2022

Program Supervisor Jessie Yates attend-
ed the 23rd and 24th Annual Interna-

tional Fatherhood Conference June 2021/June 2022

Presented at Healthy Start National Conferences: “Making 
100: Overcoming the Challenges of Enrolling 100 Fathers” in 
August 2021, and “Benefits and Barriers of Serving 
Fathers” in November 2021

Infant Early Childhood Mental 
Health Service (First 5 Alabama)

Daycare visits and IECMH referrals for 
services increased in Crenshaw, Lee 
and Montgomery counties.

Consultant Tela Sanders achieved 
endorsement as an Early Childhood 
Family Associate with First 5 Alabama. 

Consultant Kambria Mason achieved 
endorsement as an Early Childhood 
Family Associate with First 5 Alabama. 
She presented “Self-Care Saturday” 
in September 2021 for a daycare 
center’s staff. She also presented the 
training “Burnout & Stress in the Early 
Childhood Environment” for 20 partici-
pants.
 
Consultant Kelsey Ingram achieved 
endorsement for Culturally Sensitive, 
Relationship-Focused Practice Promot-
ing Infant Mental Health (IMH-E®)

3 GOL Events: COVID Drive-Thru Clinic/Graduation/

Safe Sleep Training/Operation Christmas Bottoms/Can-

dlelight Memorial/SIDS Reporting Training  

6 Community Events: Infant Mortality Summit/Strollin’ Thunder on

the Capitol/Kairos Community Baby Shower, Village Maternal Commu-

nity Baby Shower/Pink & Pearls for Girls, ASU RUOK Day? 5 TV/Radio
Interviews |21,765 Website Views (up by 254%) |1,010,000 
Digital Ad Impressions (results of 6 month campaign on Streaming 

& Cable TV,Google & Online Videos)| TV Ads Reached 142,614
(6 month’s on Today in Alabama/WSFA News at 10)  Social Media 
Visits 4,728 (Facebook/Instagram: up by 7.5% or 350 new followers) 

We Got The Word Out!

   WE GREW OUR TEAM AND PROMOTED OUR STAFF
7 New Hires: (1MFC, 4
Nurses and 2 IECMH 
Consultants)

2 Staff Promotions:
Jessie Yates, Fatherhood 
Program Supervisor & 
Kathy Lightsey, MFC 
Lead

Staff Awards
HR Spotlight Award (Recognizes special contributions by staff for 
a specific project or task. Employees received a basket of supplies 
and fun items valued at $100) 2021/22 Recipients: Denise Coulter, 
LaWanda May, Jessie Yates,Patrice Lockhart & Trevor Taylor

Employee of the Quarter Award (Recognizes employees who go 
above and beyond in their duties.) 3rd QTR (2021): Articia Hunter; 
4th QTR(2021): Denise Coulter; 1st QTR (2022): Pamela; and
2nd QTR (2022): Jessie Yates

CHAIR: Flynn Mozingo
VICE CHAIR: Grace Thomas, MD
TREASURER: Jeffrey B. Myer
SECRETARY: Tafeni L. English
IMMEDIATE PAST CHAIR: Sandra Edwards
Cedric R. Bradford

Maureen Britton
Allen Dupre, MD
Gregg Everett
A.Z. Holloway, MD
Chester Mallory
Cassandra Crosby McCullough

Mark Pierce
Ty Powell
Linda J. Robinson 
Carol Trotter
Diane Weil
Edward Welch, Jr. 
Dr. Catherliene Williamson
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MORE DADS ACTIVE!


